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ABSTRACT 

This report gives the position of the task force 
regarding teacher education and certification in Texas^ 
recommendations of directions for the future^ and proposed standards 
for institutional approval for both undergraduate and graduate levels 
of teacher education. The task force recommends that the state board 
of education: (a) issue a statement of intent and direction for 
establishing a cooperative structure *:or a competency-based program 
of certification; (b) begin phasing ±n new structures with 
flexibility^ experimental approaches^ and careful evaluation of 
results; (c) establish a 5-year transition period for the development 
of the new program; (d) establish a small yet highly representative 
Advisory Committee on Revision of Standards for Teacher Education and 
Certification; (e) petition the State legislature to pass legislation 
assigning matters of preparation and certification of school 
personnel to the State board of education; (f) approve the proposed 
"Organization and Procedures fpr Approval of Teacher Education 
Programs"; (g) approve the proposed "Standards for Institutional 
Approval for Undergraduate Level Teacher Education in Texas"; and (h) 
approve the proposed "Standards for Institutional Approval for 
Graduate Level Preparation of School Personnel in Texas." The 
proposed standards and procedures are prescted as exhibits in the 
body of the report. (HMD) 
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SUBJECT: Report on the Preparation and Certification of Teachers, 
Administrators, and Other School Personnel in Texas 

Attached is part one of a two part ^epc^rt on the preparation and certi- 
fication of teachers, administrators, a:id other school personnel in 
Texas. Although much of the work on part two has been done, more time 
is needed for its completion. We trus:. that this time extension can be 
allowed . 

To study the many facets of the changing needs in teacher education and 
certification in Texas has proven to be a gigantic and time consuming, 
although enjoyable, assignment. The present i-'iport gives primary em- 
phasis to organizational structure and to standards for approval of 
institutions for undergraduate and graduate levels of preparation for 
teachers and other school personnel. Our second report will be con- 
cerned with the revision of standards for program approval at both the 
undergraduate and graduate levels. 
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PREFACE TO REPORT 



By early I969, expressions of concern regarding needed changes in the 
preparation and certification of school personnel in Texas had become so 
pronounced that the State Board of Education decided action was necessary. 
Two groups were appointed to study the problems and to recommend required 
action. These groups were the Committee to Study Standards for Teacher 
Certification in Texas and the Commission to Study Standards for Prepara- 
tion of School Administrators. 

For 3ev3ral months the Comraltt'-^e and Commission worked separately; however, 
beginning in February, 1971, they began working as a single task force. 
Because of the problems common to both the certification of teachers and 
the certification of school administrators, and because of a developing 
awareness that the problems of certification were so widespread that all 
of certification and of teacher education required study, th^ Committee 
and Commission decided to unite and to attack the problems as one committee. 

From February, 1971 through January, 1972, the total task force met almost 
every month for a two day session. Also during this time, numerous sub- 
committees attacked specific problems. 

Although the Committee and Commission "is" broadly representative of the 
profession, of various philosophic viewpoints regarding teacher education, 
and of the State geographically, an unceasing effort was made to learn 
the "grass-roots" thinking of the State and to leam developments nation- 
wide. Several members made on-site observations of new developments in 
other parts of the Nation and made reports on their findings. Jdeas from 
educators throug.iout the State were gathered by means of the STUDY GUIDE I 
Conferences, the STUDY GUIDE II Conferences, the approximately one-hundred 
position papers presented from throughout the State, and personal con- 
ferences by the members of the Committee and Commission with educators 
and teacher educators in their respective areas. Summaries of these 
expressions were studied by sub-committees and by the total task force. 
Finally, a report was made to the approximately one-thousand Texas 
educators and teacher educators participating in the Twenty-Fourth Annual 
Texas Conference on Teacher Education held in Fort Worth on October 24-26, 
1971- Reactions gathered from the one-hundred small groups which dis- 
cussed the report were compiled by a sub-committee and studied by the 
total membership of the Committee and Commission. 

The Committee and Commission "has" considered at great length the general 
condition of teacher education and certification in Texas and studied in 
detail the Texas Educators Agency Bulletin 651, STANDARDS FOR TEACHER 
EDUCATION IN TEXAS. 
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The report presented at this time gives the position of the task force 
regarding teacher education and certification in Texad, recommendations 
of directions for the future, and proposed standards for institutional 
approval for both undergraduate and graduate levels of teacher education. 
The second part of the report will be concerned with specific programs 
for the preparation of teachers, administrators, and other school person- 
nel. It is anticipated that the second part of the report can be ready 
within a few months. 



TomT. Walker, Director 

Teacher iucation and Certification 
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REPORT OF COMMITTEE AMD COMMISSION ON THE PREPARATION AND 
CERTIFICATION OF TEACHERS, ADMINISTRATORS, AND OTHER 
SCHOOL PERSONNEL IN TEXAS 



POSITION OF COMMITTEE AND COMMISSION 



As a Committee and Commission, we have studied the problems of certifi- 
cation as seen from the broad view and participation of those involved 
in this State, from the particular views and problems of special groups 
and associations, and from the perspective of what is happening across 
the Nation. From study, we find that: 

The present standards for teacher education in Texas have 
served us well. These standards, as originally conceived 
in 1955 > have led to tremendous improvement in the prepara- 
tion of teachers and in the practice and growth of the 
teaching profession. 

There are trends and ideas in education in this State and 
Nation which are being experimented with that go far beyond 
the present system and standards; and we believe the time 
has come for Texas to take some bold but carefully planned 
next steps in teacher education and certi'Tication. 

RECOMMENDATIONS OF COMMITTEE AND COMMISSION 



As a Committee and Commission, we recommend that the State Board of 
Education: 

1. Issue an official statement of intent and direction for 
establishing a new cooperative structure for a competency- 
based program of certification. 

2. Begin an immediate phasing in new structures with a great 
deal of flexibility, variety of experimental approaches, 
and carefully evaluated results with the continuation of an 
advdsory group to assist in the development of the new sys- 
tem, procedures, and concepts • 

3. Establish officially a five-year transition period for the 
development of the new program. 



4. Instruct the State Board of Examiners for Teacher Education 
to begin iinmediately an interim operation by modifying present 
standards and allowing for experijnentation and phasing in the 
new program. 

5. Establish a small yet highly representative "Advisory Committee 
on Revision of Standards for Teacher Education and Certifica- 
tion in Texas^^ (see recommendation #2) to continue the roles of 
the Committee and Commission. This Advisory Committee should 
be continued during the five-year transition period; however, 
new members should be added to the Committee each year as some 
members rotate off. 

6. Encourage the re -examination of position papers on teacher 
education and certification already presented in light of 
developments in competency-based teacher education. 

Individuals and special groups have presented position papers 
on teacher education and certification^ and these h^ve been .?iven 
consideration by the Committee and Commission. The individvals 
and special groups presenting these papers should be encouraged 
to re-examine these positions in light of present developments 
in competency-based teacher education and in keeping with the 
position of the Committee arr^ Commission regarding a competency- 
based program of certification. After the position papei*s have 
been rewritten, the new positions should be re-pr nted. 
Position papers from others intere.sted in teacher ^.ucation and 
certification should be encouraged. 

7. Rewr\te regularly Bulletin 65I to reflect changing thinking 
regarding teacher education and certification. 

As a Committee and CoFtmission, we recognize that Bulletin 6 31, 
"STANDARDS FOR TEACHER EDUCATION IN TEXAS", should be regularly 
rewritten to reflect changing thinking regarding teacher educa- 
tion and certification- With this in view, considerable work 
has been done on this revision looking forward toward a competency- 
and performance-based teacher education program. The re^/ision, 
which is the present standards with modifications , is designed 
to meet pressing needs for change, to give more opportunity for 
and visibility to participation L^y the profession in teacher 
education and certification, and to provide the opportunity for 
the development of competency-based programs. The revision 
should not be considered as a finished product but rather should 
be modified continuously tliroughout the transition period until 
the "Competency-Based Standards" are developed. During this 
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transition period, new programs based upon competency and 
performance and the revision of present programs should be 
encouraged from the colleges and universities. The Board of 
Examiners should be urged to permit considerable flexibility 
and experimentation during the transition period and to begin • 
as soon as possible program approval oi; a competency and per- 
formance basis, 

8. Petition the State Legislature t(3 repeal those statutory re- 
quirements concerning the preparation and certification of 
public school personnel and to pass legislation reassigning 
these matters to the State Board of Education. 

We as a Committee and Commission in considering needed changes 
in teacher education and certification have constantly faced 
the impossibility of making these changes without first get- 
ting legislative changes. Since the State Board of Educatio.\ 
meets each month and thus could be more responsive to the 
changing needs of Texas children, the Legislature should be 
petitioned to reassign matters regarding teacher education 
and certification to '^he State Board of Education. 

9. Establish the proposed ORGANIZATION AND PROCEDURES FOR APPROVAL 
OF TEACHER EDUCATION PROGRAMS as the organization and procedures 
for approval of teacher education programs in Texas. See 
Exhibit A . 

10. Establish the proposed STANDARDS FOR INSTITUTIONAL APPROVAL FOR 
UNDERGRADUATE LEVEL TEACHER EDUCATION IN TEXAS as the standards 
for institutional approval for undergraduate level teacher edu- 
cation in Texas. See Exhibit B . 

11. Establish the proposed STANDARDS FOR INSTITUTIONAL APPROVAL FOR 
GRADUATE LEVEL PREPARATION OF SCHOOL PERSONNEL IN TEXAS as the 
standards for institutional approval for the graduate level 
preparation of school personnel in Texas. See Exhibit C , 
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EXHIBIT A 



ORGANIZATION AND PROCEDURES FOR APPROVAL 
OF TEACHER EDUCATION PROGRAMS 



The certification of teachers and other school personnel is based upon 
approval by the State Board of Education of institutions of higher 
learning for teacher preparation and of specific programs offered by 
the institutions. 

Although the certification of teachers and other school personnel is 
legally a responsibility of the State, it is desirable that the State 
have continuous advice and counsel from the total profession, the 
schools, and the institutions of higher learning involved in teacher 
education in order that the total teacher education-teacher certifica- 
tion process nay be kept responsive to the needs of the State. To 
facilitate such a process, the following organization and procedures 
operate : 

A. STATE BOARD OF EDUCATION 

(See E: ORGANIZATIONAL DIAGRAM) 

1. Membership (Statutory). 

a« One*" member elected from each Congressional district 
established by law to serve for a period of six years. 
(TEXAS EDUCATION CODE: Sec. 11.21; Sec. 11.22) 

2. Functions Related to Teacher Education and Certification 
(Statutory). 

a. To prescribe rules and regulations for certification. 
(TEXAS EDUCATION CODE: Sec. 11.26.a.8; Sec. 13) 

To approve institutions for teacher education. 
(TEXAS EDUCATION CODE: Sec. 13) 

c. To approve programs for certification. 
(TEXAS EDUCATION CODE: Sec. Sec. 13) 

B. STATE BOARD OF EXAMINERS FOR TEACHER EDUCATION 
(See E: ORGANIZATIONAL DIAGRAM) 



1. Membership. 

a. Twenty-one members, 

(1) State Commissioner ox'* Education, ex-officio, Chairman, 
voting. 

(2) Six teachers. 

(3) Five college representatives, 

(4) Four public school administrators. 

(5) Five representatives-at-large of the organized profes- 
sion nominated by the State Commission for Professional 
Competencies . 

(6) One liaison staff member from the Coordi iting Board, 
Texas College and University System, non-voting, named 
by the Commissioner of Higher Education. 

b. Appointed by the State Commissioner of Education. 

c. Term of Office. 

(1) Two years. 

(2) One-haxf of membership appointed each year. 

(3) Eligible for not more than one successive reappointment. 

2. Functions. 

a. To inventory, review, and make recommendations on (l) Agency 
standards required of approved colleges/universities, (2) 
Agency procedures used in approving college/university prp- 
grams, and (3) Agency administration of teacher certification. 

b. To evaluate and report on college/university practices in 
their application of teacher education standards. 

c. To serve as an advisory body on approval of individual colleges/ 
universities applying for teacher education. 

d. To serve as an advisory body on approval of programs of teacher 
education applied for by individual colleges/universities. 
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e. To serve as the initial appeals body for teacher education 
and certification. 

f . To receive recommendations from the State Commission on 
Professional Competencies. 

g. To review teacher education and certification and recommend 
changes to improve teacher preparation in Texas. 

h. To analyze current public reports containing recommendations 
on teacher education and certification in order to establish 
any relevancy such recommendations may have toward improving 
teacher preparation in Texas. 

STATE COMMISSIO N FOP PROFESS I CNAL CCMPETEI-ICIES 

(See E: ORGANIZATIONAL DIAGRAM) 

1. Membership. 

a. Thirty members - total. 

(1) Twenty-four members appointed by the State Commissioner 
of Education. 

(a) Six college representatives. 

(ij) Ten teachers representative of various levels and 
specialties . 

(c) Two instruction^ support personnel. 

(d) Six public school administrators. 

(2) Ex-officio members with full voting privileges selected 
by the appointed members of the Commission. 

(a) Six individuals currently serving as the presidents 
of professional organizations. 

b . Appointment . 

(1) Twenty-four appointed members. 

(a) Appointed by the State Commissioner of Education. 



(b) The State Commissioner of Education may receive 
nominations for membership to the Commission from 
professional associations for any or all categories 
of the membership. 

(2) Six Ex -officio Members* 

(a) Ex -officio members serve on the Commission for the 
duration of their term as president of the desig- 
nated professional organization. 

(b) Ex-officio members have full voting membership 
on the Commission during their term o"" office. 

(c) An ex-officio member *s term of office expires at 
the first regularly scheduled meeting of the Com- 
mission follovring the expiration of his term of 
office as president of his professional organiza- 
tion. 

(d) The Commission vrill designate annually the six 
professional organizations, the presidents of 
which will serve as members of the Comm^-osion, 
based upon such criteria as membership, representa- 
tion, rotation, specialization, balance, etc. 

Term of Office. 

(1) Twenty-four appointed members. 

(a) Two-year terms. 

(b) Eligible for not more than one successive 
reappointment . 

(c) A member who changes from one category to another 
during his term of appointment will continue his 
appointed term as a representative of that cate- 
gory; however, he may not be reappointed as a 
representative of the original category. 

(2) Functions. 

(a) To receive information, position statements, and 
recommendations concerning professional compe- 
tencies from the various professional associations. 



(b) To id- ntify a system of competencies for the 
various categories of teaching performance. 

(c) To recommend state-wide competency guidelines 
to the State Board of Examiners for Teacher 
Education. 

(d) To nominate to the State Commissioner of Education 
for the Board of Exaruiners for Teacher Education 
the professional organization representatives to 
serve on the State Board of Examiners for Teacher 
Education (not fewer than three nominations for 
each position), 

LOCAL COOPERATI^/E TFAC'rJIR EDUC 'JjTER 
(See E: ORGANIZATIONAL DIAGRA.. 



The Local Cooperative Teacher Education Center is a cooperative 
effort of the initiating college or university or consortium of 
colleges/universities, the local school district (LEA) or consor- 
tium of school districts, and the local professional organization(s ) . 
During the five-year transitional period experimentation with various 
types of local organizational structure is to be encouraged. 

Senate Bill 8 implementation is to be the basic minimum requirement 
of the Local Cooperative Teacher Education Center. In addition, it 
will have representation of local professional association(s) selec 
ted by the college/university in consultation with the local school 
district. (The college/university will take the leadership in work- 
ing out a plan for the selection of the local professional association 
representative. ) 

1. Organization. 

a. Initiative for organization to be the responsibility of a 
college /university. 

b. Organization to be based upon the minimum requirements of 
Senate Bill 8 — Contractual agreement between a college/ 
university and a local school district. 

c. Participating members to be one or more colleges and/or 
universities, one or more local school districts and one 
or more local professional organizations. 
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d. Local professional organizations invited to participate 
are selected by the college/university membership in con- 
sultation with the local school district membership. 

2 . Membership* 

a# Composition* 

( 1) Representative (s) from one *or more colleges/universities. 

(2) Representative (s) from one or more local school districts. 

(3) Representative (s) from one or more local professional 
organizations . 

b. Appointment. 

College/university representative(s) is appointed by the 
institution represented and serves at the pleasure of 
the institution. 

(2) LEA representative (s) is appointed by the school district 
represented and serves at the pleasure of the district. 

(3) Professional Organization representative(s) is appointed 
by the professional organization chosen by the college/ 

, university to be represented and serves at the pleasv e 
of the professional organization. 

c. Number. 

( 1) Number from each center member to be determined by the 
Center Agreement. 

( 2) Total to vary in keeping with number of members of the 
Center. 

d. Term of Office. 

(1) To be determined by the Center Agreement. 

e. Functions. 

(1) Serve as a base for studying local teacher education 
program needs. 
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(2) Plan with the local school district the facilities, 
supplies, equipment and services provided by the local 
school district for student teaching and paid for with 
the $50 per supervising teacher as provided in Senate 
Bill 8. 

(3) Advise the college(s)/university(s) on matters regarding 
teacher education/certification programs. 

(4) Advise the local school districts on matters regarding 
student teaching and field experiences for teachers in 
preparation. 

(5) Advise the local school districts and college(s)/ 
university(s) on in-service programs for student teach- 
ing supervisors. 

(6) Recommend the total in-service programs for student 
teaching supervisors. 

(7) Recommend the supervising teachers (employees of the 
districts), to serve in the student teaching program* 
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E. ORGANIZATIONAL DIAGRAM - Revised 



STATE BOARD OF EDUCATION 



COMMISSIONER OF EDUCATION 
(and Teacher Education/ 
Certification Staff) 
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EXHIBIT B 



STANDARDS FOR INSTITUTIONAL APPROVAL FOR 
UNDERGRADUATE LEVEL TEACHEi^ EDUCATION IN TEXAS 



STANDARD I. GErffiRAL STRENGTHS AND BASIC CONSIDERATIONS 

A. GENERAL STRENGTHS 

The institution seeking approval for undergraduate level teacher pre- 
paration shall be a fully accredited degree granting institution of 
at least the baccalaureate degree level. To verify this standard, the 
institution shall present evidence that: 

1. It is a degree granting institution of at least the 
baccalaureate degree level. 

2. It is fully accredited by the regional accrediting 
association. 



B. F INANCIAL SUPPORT 

The institution seeking approval for undergraduate level teacher pre- 
paration shall provide financial support adequate for sustaining a 
program of teacher preparation. To verify this standard^ the insti- 
tution shall present evidence that: 

1. The financial support provided for teacher education 
compares favorably to that provided for other profes- 
sional programs of th=^ institution when compared on 
the basis of credit hours produced. 

2. The financial support provided for teacher education is 
sufficient to de /elop and sustain the program for devel- 
oping the competencies for teaching as adopted for the 
program. 

3. The financial support provided for teacher education is 
sufficient to encourage experimentation and program 
development necessary in preparing teachers for tomorrow's 
schools. 

4. The financial support provided for teacher education is 
adequate to provide laboratory and field experiences 
necessary for the student to achieve the competencies 
for teaching as adopted for the program. 
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GENERAL INSTITUTIONAL ORGMIZATION FOR TEACHER PREPARATION 



The institution seeking approval for undergraduate level teacher 
preparation shall be sufficiently committed to teacher education to 
provide an organizational structure which assures proper climate for 
teacher preparation program development. To verify this standard, 
the institution shall present evidence that: 



1. It provides an organizational^structure which vests 
responsibility for the initiation, developnuent , deter- 
mination, coordination, evaluation, and administration 
of the total teacher preparation program in the profes- 
sional education faculty of the institution. 

2. The preparation of teachers ic a responsibility coor- 
dinated and administered by the Dean of Education, 
Chainnan of Education, or Director of Teacher Education 
of the institution, 

3. All approved teaching field programs and areas of special- 
ization are developed under the leadership of the teacher 
education component of the institution with cooperative 
advisement from the academic area department offering the 
teaching field and from the school level for which teachers 
are to be prepared. 

U» The institutional student advisement sjrstem provides for 
advisement by the teacher education component of p11 indi- 
viduals preparing to become teachers. 

5» A procedure is provided for approval of all teacher education 
students before recommendation to the Texas Education Agency 
for certification. 

6. The recommerdations for certification made to the Texas 
Education Agency are made from a single office of the 
education component vested with the responsibility and 
authority for making such recommendations. 

?• The internal organizational structure provides for the 

teacher education component of the institution, status 

comparable to that provided for other professional pro- 
grams of the institution. 



STANDARD II.. CURRICUU FOR UNDERGRADUATE PROGRAMS 



A, DESIGN OF CURRICUU 

The institution seeking ap^.oval for undergraduate level teacher 
preparation shall provide teacher education curricula based upon 
objectives reflecting the institution's concept of the teacher's 
role and of the role of education in society. To verify this 
standard, the institution shall preser^ evidence that: 

1. A clearly defined role of the educational professional 
has been endorsed by the faculty. 

2* Each teacher education program is designed to achieve 
specific objectives. 

3» Each curriculum in teacher education provides experiences 
designed to include the elements identified in the standards 
and to develop the essential competencies. 



B. SYSTEMIC PROGRAM 

The institution seeking approval for undergraduate level teacher 
preparation shall assure that it provides a systemic program of 
teacher education. To verify this standard, the institution shall 
present evidence that: 

!• It provides a program of teacher education which encompasses 
the total experience extending from initial institutional 
admission to graduation, placement, and follow-up. 

2. The program of teacher preparation is designed to make it 

evident that its general education, pre-professional studies, 
professional studies, and content for the teaching specialty 
are designed as parts of a whole program of preparation for 
public school positions rather than as separate entities. 

3* The program of teacher preparation including general edu- 
cation, pre-professional studies, professional studies, and 
content for the teaching specialty are designed to accomplish 
designated and specif ic competencies . 

/ 

4« A clearly defined procedure insures appropriate care in 
approving transfer work from other institutions which will 
apply to teacner education to assure that such work is of 
siifficient level and quality to meet the competency require- 
ments of approved programs. 
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ADEQUACY OF GENERAL EDUCATION 

The institution seeking approval for undergraduate level teacher pre- 
paration shall provide a general education program adequate to support 
the teacher education component of the institution. To verify this 
standard the institution shall present evidence that: 

1. It offers courses required of teachers by Texas statutes. 

2. It offers a general educatioi\ program designed to support 
teacher education. 



D. DESIGN OF GENERAL EDUCATION 

The institution seeking approval for undergraduate level teacher 
preparation shall provide a general education program designed to 
develop basic competencies required for a teacher. To verify 
this standard, the institution shall present evidence that: 

1. It has identified and adopted basic competencies for "^he 
teachor which are to be achieved during the general edu- 
cational program. 

2. The profession has participated in the development of the 
competencies to be achieved in the general education program. 

3. It has developed its requirements in general education for 
teacher education students on the basis of the agreed upon 
competencies. 

4. It has an operational process for gathering information from 
students, employers, etc., indicating the extent to which 
the agreed upon competencies are met through the general 
education program required of teacher education students. 

5. Its program of general education is so designed that the 
teacher education program has a behavioral science base. 

E. MULTI-CULTURAL EMPHASIS 

The institution seekii^ approval for undergraduate level teacher pre- 
paration shall design its program of general education so that each 
student recommended for certification shall have a knowledge and 
understanding of the multi-cultural society of vrtiich he is a part. 
To verify this standard, the institution shall present evidence that: 

1. Its program of general education is designed to give emphasis 
to the multi-cultural aspects of society. 
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2. Each student recommended for ^certification has a knowledge 
and understanding of our multi-cultural society. 



THE TEACHING SPECIALTY 

The institution seeking approval for undergraduate level teacher 
preparation shall provide teaching specialty curricula which are 
designed for Texas public school positions and which include the 
study of the content to be taught to pupils and supplementary in- 
formation to provide for perspective and flexibility in teaching. 
To verify this standard, the institution shall present evidence 
that: 

1. The teaching specialty curricula are designed for Texas 
public schools positions. 

2. The program of study for each prospective teacher includes 
both content and supplementary information for the teach- 
ing specialty. 

3. The judgment of the faculty in the teaching specialty, the 
faculty in teacher education, and public school cooperating 
teachers is reflected in the selection of courses, experi- 
ences, and activities for teacher education students in 
their teaching specialty curricula. 

4. A systematic effort is made to keep the content of the 
respective teaching specialities current with developments 
in the appropriate disciplines as related to curriculum in 
public schools. 

PROFESSIONAL STUDIES 

The institution seeking approval for undergraduate level teacher 
preparation shall provide a curriculum in professional studies 
designed to provide competencies, understandings, and knowledge of 
the student, the school setting, learning activities, and teaching 
strategies for the level for which the student is preparing to 
teach. To verify this standard the institution shall present 
evidence that: 

1. The program of study includes the acquisition of knowledge 
and understandings of the student both in school and in 
society. 

2. The program of study includes the acquisition of competen- 
cies for working with students. 
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3. 



The professional studies include knowledge, undei'standings, 
and competencies in dealing with the school as an insti- 
tution and as a part of the total societal setting. 



4. The teacher education student is provided with experiences • 
enabling him to design appropriate learning activities and 

develop effective teaching strategies for the level for 
which he is preparing to teach. 

5, The study of teaching and learning theory includes appro- 
priate laboratory and clinical experiences. 

6, A planned sequence of professional laboratory experiences 
designed for the student to master teacher competencies 
which can be developed apart from the actual classroom 
situation is a regular part of the program of teacher 
preparation for each student. 

7. Adequate teacher education laboratories are provided. 

H. FIELD EXPERIENCES 

The institution seeking approval for undergraduate level teacher pre- 
paration shall provide as a part of the professional component a 
planned sequence of field experiences in a school setting at the 
level(s) for which the student is preparing to teach. To verify this 
standard the institution shall present evidence that: 

1. All teacher education students participate in a planned 
sequence of professional field experiences which includes 
student teaching and related field experiences. 

2. Admission to student teaching has as a prerequisite a planned 
sequence of experiences of working with children or youth in 
the public school setting. 

3. Each teacher education student participates in an elementary/ 
secondary teaching situation long enough to develop compe- 
tencies to perform the responsibilities of a professional 
and this participation is for at least eight weeks on a full- 
day basis or sixteen weeks on a half -day basis, the half -day 
consisting of at least three consecutive hours. 

if. The student teaching experience is at the school level(s) for 
which recommendation for certification is to be made. 

5, Student teaching is designed to provide the experiences 
necessary for developing basic teacher competencies. 

« 
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6. The planned sequence of professional field experiences is 
designed cooperatively by the i.nstitution of higher learning, 
the cooperating school district (3), and the profession. 

7. A specific policy of responsibility for supervision has been 
agreed to by the institution of higher learning and the school 
system providing the field experiences. 

8. The field experience (student, teaching) is provided in a 
school fully accredited by the Texas Education Agency. 

9. The number of student teachers assigned to a school is limited 
to the availability of qualified Cooperating (Supervising) 
Teachers. 

10. The field experience (student teaching) is sufficiently super- 
vised to guarantee that the needs of the pupils in the 
learning situation are adequately met. 

11. The field experience (student teaching) program is in keeping 
vfith Texas statutes which address themselves to the subject. 

12. The school system provides adequate time for the Cooperating 
(Supeirvising) Teacher to provide the supervision agreed upon 
by the school system and the institution. 

13. The institution of higher learning provides adequate time for 
the College Supervisor to provide the supervision agreed upon 
by the school system and the institution. 

14. The institution and the school system accepting student 
teachers shall maintain an orientation and a continuing edu- 
cation program for both College Supervisors and Cooperating 
(Supervising) Teachers. 



7 



ERIC 



STANDARD III. FACULTY FOR UNDERGRADUATE PROGRAMS 



A. TEACHING FIELD FACULTY 



The institution seeking approval for undergraduate level teacher 
preparation shall provide faculty members of sufficient quality 
and numbers in all fields for which it is seeking approval for 
preparing teachers to support the competencies of the pi*ogram of 
teacher education. To verify this standard, the institution shall 
present evidence that: 



1. Each area of teacher preparation specialization has suffi- 
cient full time qualified faculty members to insure student 
contact with a variety of viewpoints. 

2. At least one faculty member in each teaching field special- 
ization holds an earned doctorate or other terminal degree 
in his area of specialization^ 

3 . Each faculty member teaching courses included as a part of 
the teaching field specialization holds at least an earned 
master's degree in his field of assignment. 

4* At least thirty percent (30^) of the v/ork provided in the 
teaching field specialization for an approved program of 
teacher education is taught by people with an earned doctor- 
ate or other terminal degree in the area of assignment. 



B. PROFESSIONAL FACULTY 



The institution seeking approval for undergraduate level teacher pre- 
paration shall provide a professional education faculty of sufficient 
quality and numbers to support the defined competencies and to develop 
additional competencies as needed in the teacher education program. 
To verify this standard, the institution shall present evidence that: 



1. The professional component of the teacher education program 

is staffed with sufficient full-time qualified faculty members 
to insure student contact with a variety of viewpoints. 

2. All members of the professional education faculty regularly 
participate in the programs and activities of schools of the 
ievel(s) for which they are preparing teachers. 

3. The head of the teacher education component (Dean of Edu- 
cation. Chairman of Education, or Director of Teacher Edu- 
cation) holds an earned doctorate with Tpropriate preparation 
in professional education. 



4. The faculty member responsible for directing each program 
of teacher education specialization possesses an earned 
doctor »s degree with appropriate preparation in professional 
education. 

5. Each faculty member who teaches professional education courses 
holds at least an earned master's degree with specialized pre- 
paration in his area of instruction. 

6. The head of the teacher education component has an appropriate 
background of involvement in public education. 

7* The director of an area of specialization for a teacher edu- 
cation program has appropriate experience on the level for 
vrtiich he is preparing teachers. 

8. Each faculty member identified with courses offered in pro- 
fessional education is fully qualified in the area of his 
principal teaching assignment • 

9. At least thirty percent (30^) of the work provided in pro- 
fessional education is taught by people holding the earned 
doctorate. 

10. The professional component of each teacher preparation 
program for which approval is sought is staffed by members 
who have appropriate preparation and experience at the 
school level for which the students are being prepared. 

11. The total faculty work load in teacher education is con- 
sistent with standards of state and regional accreditation 
associations. 

12. The total faculty work load of faculty members engaged in 
teacher education is comparable to that of faculty members 
in other departments or programs of the institution. 

13 • The class structure and size are such as to allow the pre- 
paration necessary for effective teaching. 

lU. The responsibilities of the department head or chairman are 
equated in terms of the size and the nature and extent of 
responsibilities of the department. 

15. The head of the teacher education con5)onent is active in 
current educational efforts. 
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16. The head and/or the person responsible for directing 
teacher education is provided the necessary time as a 
regular part of his faculty schedule to give leadership 
to the teacher education program. 

17. In situations placing the major supervisory responsibility 
upon the college supervisor, the college supervisor receives 
at least one-half semester hour teaching credit for super- 
vising each student to insure that he has sufficient time 

to work with the student teacher. 

18. Distance from campus of student teacher assignment is given 
consideration in determining student teacher supervisory 
load. 



10 




STANDARD IV. STUDENT AND STUDENT DEVELOPMEJrT SERVICES 



STUDENT AND STUDENT DEVELOPMENT SERVICES 

The institution seeking approval for undergraduate level teacher 
preparation shall provide an organized and coordinated program of 
student development services for teacher education which identifies 
the teacher education student; aids iu the personal growth and devel- 
opment of the student; facilitates the vocational, educational, and 
personal choices of each student; identifies the ifceacher education 
student; extends guidance throughout the teacher education programs; 
provides information to potential employers about the potential of 
the graduate; and provides evaluation of the program on the perform- 
ance of the graduate. To verify this standard, the institution 
shall present evidence that: 



1. It provides an organized, continuous and coordinated pro- 
gram of student development services for teacher education 
students • 

2. It provides for the personal growth and development of each 
student on both a group and an individual basis. 

3. It provides current and realistic information for students 
regarding preparation, supply, demand, and career oppor- 
tunities in the education profession. 

4. It provides for students to learn about the value of pro- 
fessional organizations, professional practices, and 
ethical expectations of the profession and about the legal 
responsibilities of the professional. 

5. It identifies the teacher education student early enough 
in his college experience to make possible guidance by the 
professional education faculty. 

6. It is coordinated by a qualified person(s). 

7. It includes central information gathering procedures which 
make current data concerning students accessible to all 
persons who serve as student advisors or counselors. 

8. It includes counseling services to assist students in the 
appraisal of personal potentialities, diagnosis of needs, 
and referral for remedial services. 
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9# It provides services which assist teacher education graduates 
in locating available positions. 

10# It provides services which make available to school districts 
information about the potential of teacher education graduates. 

11. It insures that follow-up activities are in operation to as- 
certain the teacher's performance after initial placement in 
a professional assignment. 

12. It includes a systematic program of admission, recycling, 
directing, redirecting, and retention in teacher education. 

13. Admission to teacher education, retention in teacher educa- 
tion, recycling in teacher education, redirecting from 
teacher education, and evaluation for certification are 
based on competency based criteria. 

14. Realistic and workable policies fpvern admission and reten- 
tion of students in teacher education. 

15. The policies of admission to and retention in teacher educa- 
tion guarantee a high quality student in the program. 

16. Retention policies gtiarantee a high standard of teacher 
performance for certification recommendation, yet are admin- 
istered judiciously. 

17. It has realistic and workable policies for recycling teacher 
education students into other fields when this is deemed 
advisable . 

18. It has realistic and workable policies of follow-up evalua- 
tion of teacher education students on the 30b. 

19. That the follow-up program of product evaluation is perform- 
ance based in nature. 

20. It makes certain that the evaluation regarding the perform- 
ance- of teachers and other educational professionals is made 
available to the teacher education faculty and others re- 
sponsible for the preparation of educational professionals 
for use in program development . 
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STANDARD V. RESOURCES AND FACILITIES FOR UNDERGRADUATE PROGRAM 



PHYSICAL FACILITIES 

The institution seeking approval for undergraduate level teacher 
preparation shall provide the variety of physical facilities neces- 
sary for achieving the competencies of the teacher education program 
of the institution. To verify this standard, the institution shall 
present evidence that: 

1. The physical facilities provided for teacher education 
are at least equal to those provided for other profes- 
sional areas of study. 

2« The physical facilities provided for professional educa- 
tion adequately facilitate the current program provided 
in teacher education. 



INSTRUCTIONAL SUPPORT SER^CES 

The institution seeking approval for undergraduate level teacher 
preparation shall provide suitable library and instructional equip- 
ment, materials, services and staff to support adequately the 
defined competencies to be achieved in a continually developing 
teacher preparation program. To verify this standard, the insti- 
tution shall present evidence that: 

1. Suitable and adequate instructional media are available 
to all instructional staff. 

2« Suitable instructional media in each teaching field are 
available to instructional staff. 

3. The teacher education student is provided experiences 
which will insure proficiency in the use of media materials 
and hardware commonly used at the school level for which 

he is preparing. 

4. The teacher education component has at least one person 
qualified to work with teacher education students in 
developing instructional media competencies. 

5« A well equipped instructional media laboratory is access- 
ible to faculty and students. 
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6. Its library at least equals the general minimum requirements 
of the regional accrediting association. 

7. The library staff is adequate in number and professional 
preparation to provide the services needed for the require- 
ments in teacher education. 

a. Adequacy in number is determined on the basis of 
having at . -ist one proflessionally prepared librar- 
ian and 01* clerical staff member with one additional 
professionally prepared librarian and one clerical 
staff member for each additional 500 students enrolled 
(full-time equivalent) or major fraction thereof above 
500. 

b. Adequacy in professional preparation is determined 
on the basis of the individual holding a five-year 
degree in library science or is a subject special- 
ist with a graduate degree assigned to a special 
collection. 

The education collection, whether housed in a main library, 
an education library or a curriculum library is adequately 
staffed to serve efficiently the program requirements in 
teacher education. 

a. Adequacy in number is determined on the basis of 
having at least one professionally prepared librarian 
and one clerical staff member for each 500 students 
or major fraction thereof enrolled (full-time equiva- 
lent) in teacher -education programs. 

b. Adequacy in professional preparation is determined 
on the basis of the individual holding a five-year 
degree in library science or a graduate degree in 
education. 

9. The teaching faculty in teacher education is actively in- 
volved in library and media acquisitions. 

10. The library or curriculum library holdings contain an ade- 
quate numbers of well balanced and currently updated books 
and other resource materials widely selected in all areas 
of specialization in professior^al education for which 
approval is requested. 



ERIC 



a. Adequacy in number of microforms in professional 
education such as the ERIC collection is determined 
on the basis of full-time equivalency enrollment in 
teacher education. 

b. Adequacy in number of periodicals in professional 
education is determined on the basis of full-time 
equivalency enrollment in teacher education programs; 
however, in no case is there to be fewer than 75 
current titles which are listed in the Education Index . 

c. Adequacy in number of books in professional education 
is determined on the basis of having. at least five 
volumes per student enrolled (full-time equivalent) 
in teacher education; however, in no case is there to 
be fewer than 5,000 volumes. 

d. Adequacy of other resource materials will be deter- 
mined on the basis of having available for teacher 
education students such materials as current pamphlets 
related to education, current curricular materials, 
current ests and testing aids and other materials 
needed for use in the teacher education program. 

e. Adequacy in number of books in children's literature 
for an institution seeking approval for preparation 
of early childhood and/or elementary school level 
teachers is determined on the basis of students en- 
rolled in these programs; however, in no case is 
there to be fewer than 2,500 volimes in child litera- 
ture. 

f . Adequacy in number of books in adolescent literature 
for an institution seeking approval for preparation 

of middle school and/or secondary school level teachers 
is determined on the basis of students enrolled in 
these programs; however, in no case is there to be 
fewer than 2,500 volumes in adolescent literature and 
including all classified subject areas. 

U. The library or curriculum library contains the current-adop- 
tion textbooks and textbook materials for all grade levels 
in each teaching field specialization for which the insti- 
tution is approved. 

12. The library holdings contain an adequate number of well- 
balaneed and currently updated books and other resource 
materials in each area of teaching specialization for which 
the institution seeks approval for teacher preparation. 
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13. The library and its materials is centrally located in access- 
ible facilities adequate to meet the needs of the teacher 
education program. 

14. The budget for instructional services is adequate to supply 
the needs of the teacher education program and is at least 
on a par vrith that provided other professional programs of 
the college/university. 



STANDARD VI. EVALUATION, PROGRAM REVIEW, AND PLANNING 



EVALUATION , PROGRAM REVIEW AND PLANNING 

The institution seeking approval for undergraduate level teacher 
preparation shall reflect in its program the impact of the informa- 
tion gathered through evaluation of the performance of its teacher 
education graduates. To verify this standard, the institution shall 
present evidence that: 



1. The organizational structure of the institution encourages 
continuous re-evaluation and development of the teacher 
education program. 

2. The information gained from the follow-up evaluation is 
used in continuous improvement activity of the total teacher 
education program. 

3. It provides adequate evidence of participation by the 
faculty, students, graduates, and practicing professionals 
outside the institution in the evaluation of the product. 

4. It presents 3vidence that the advice of practicing profes- 
sionals is reported to the institution in a systematic way. 
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EXHIBIT C 



STANDARDS FOR INSTITUTIONAL APPROVAL FOR 
GRADUATE LLYEL- PREPARATION OF 
SCHOOL PERSONNEL IN TEXAS 



STANDARD I. GENERAL STRENGTHS AND BASIC CONSIDERATIONS 

A. GENERAL STRENGTHS 

The institution seeking approval for graduate -level preparation of 
teachers and other school personnel shall be a fully accredited 
degree granting institution of at least the degree level(s) for 
which certificate programs are requested. To verify this standard, 
the institution shall present evidence that: 

1. It is a degree granting institution of at least the 
level(s) for which certification programs are request id. 

2. It is fully accredited by the regional accrediting 
association for offering work at the level(s) of the 
program( s ) request ed . 

B. FINANCIAL SUPPORT 

The institution seeking approval for graduates-level preparation of 
teachers and other school personnel shall provide financial support 
adequate for sustaining a program at the level(s) for which certifi- 
cate programs are requested. To verify this standard, the insti- 
tution shall present evidence that: 

1. The financial support provided for teacher education com- 
pares favorably to that provided for other professional 
programs of the institution when compared on the basis of 
credit hours produced. 

2. The financial support provided for teacher education is 
sufficient to develop and sustain a program for developing 
the educational competencies adopted for the program. 

3# The financial support provided for teacher education is 

sufficient to encourage experimentation and program devel- 
opment necessary in preparing personnel for tomorrow's 
schools. 

4. The financial support provided for teacher education is 
adequate to provide laboratory and field experiences 
necessary for the student to achieve the competencies as 
adopted for the program. 



c. 



GENERAL INSTITUTIONAL ORGANIZATION FOR TEACHER EDUCATION 



The institution seeking approval for graduate -level preparation 

of teachers and other school personnel shall be sufficiently committed 

to teacher education to provide an organizational structure lArtiich 

assures proper climate for teacher preparation program development. 

To verify this standard, the institution shall present evidence 

that: 



1, It provides an organi*z.ational structure which vests 
responsibility for the initiation, development, deter- 
mination, coordination, evaluation, and administration 
of uhe total teacher preparation program in the profes- 
sional education faculty of the institution, 

2, The preparation of teachers and other school personnel 
is a responsibility coordinated and administered by 

the Dean of Education, Chairman of Education, or Director 
of Teacher Education of the institution. 



3. All approved programs and areas of specialization are 
developed under the leadership of the teacher education 
component of the institution with cooperative advise- 
ment as needed from the academic area department offering 
the courses and from the school level for which teachers 
are to be prepared. 

4. The institutional student advisement system provides 
for advisement by the teacher education component of 
all individuals preparing for certif ication. 

5. A procedure is provided for approval of all teacher 
education students before recommendation fo the Texas 
Education Agency for certification. 

6. The recommendations for certification to t)\e Texas 
Education Agency are made from a single office of the 
education component vested with the responsibility and 
authority for making such recommendations- 

7. The internal organizational structure provides for the 
teacher education component of the institution status 
comparable to that provided for other professional 
programs of the institution. 
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STANDAEID II. CURR.ICUU FOR GRADUATE PRXRAMS 



DESIGN OF CURRICUU 

The institution seeking approval for graduate-level preparation of 
teachers and other school personnel shall design each program to 
accomplish objectives reflecting the institution's concept of the 
professional's role and the role of education in society; to allow 
the student to acquire the competencies required of the professional 
in this role; to include the academic studies, supplementary knowledge, 
professional studies, and laboratory and clinical experiences neces- 
sary for achieving these competencies. To verify this standard, the 
institution shall present evidence that: 

1. Clearly defined roles of the educational professionals being 
prepared have been endorsed by the faculty. 

2. It has identified and adopted basic competencies necessary 
for the preparation of professionals for these roles. 

3. The profession has participated in the development of the 
list of competencies necessary for the professional. 

4. Each program is designed to achieve specific objectives. 

5. Each curriculum provides experiences designed to develop 
the essential competencies. 

6. The program of study for each prespective professional 
includes the academic studies, supplementary information, 
professional studies, and laboratory and clinical exper- 
iences necessary for achieving the essential competencies. 

7. The program of study for each professional includes the 
acquisition of knowledge and understanding of the student 
both in school and in society. 

8. The professional studies include knowledge, understandings, 
and competencies in dealing with the school as an insti- 
tution and as a part of the total societal setting. 

9. Its program is so designed that the program(s) of profes- 
sional preparation has a behavioral science base. 

10. Adequate laboratory experiences are provided. 

11. The professional laboratory experiences are designed in 
keeping with the professional performance needs of the 
practitioner. 



12. Adequate intern or field experiences are provided. 

13. Intern or field experience is provided in a school fully 
accredited by the Texas Education Agency. 

14 • It has in operation a workable process for gathering 
information from students, employers, etc., indicating 
the extent to which the agreed upon competencies are met 
through the various programs. 

B. SYSTEMIC PROGRAM 

The institution seeking approval for graduate-level preparation 
of teachers and other school personnel shall assure that it provides 
a systemic program of professional preparation. Tc verify this 
standard, the institution shall present evidence that; 

1. It provides a program of teacher education which encompasses 
the total program experience extending from initial insti- 
tutional admission to graduation, placement, and follow-up. 

2. The program of teacher preparation is designed to make it 
evident that its program prerequisites, pre-professional 
studies, professional studies, and content for the specialty 
are designed as parts of a whole program rather than as 
separate entities. 

3. The programs include program prerequisites, pre-professional 
studies, professional studies, and content for the speciality 
and are designed to accomplish designated and specific com- 
petencies . 

C. ADEQUACY OF GENERAL EDUCATION 

The institution seeking approval for graduate-level preparation of 
teachers and other school personnel shall provide an undergraduate 
* level general education program adequate to support the graduate 
level teacher education component of the institution. To verify 
this standard, the institution shall present evidence that: 

1. It offers courses required of teachers by Texas statutes. 

2. It offers an undergraduate general education program 
designed to support its graduate level teacher education 
program. 
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D. MULTI^CULTURiVL EMPHASIS 



The institution seeking approval for graduate-level preparation of 

teachers and other school personnel shall require that each student 

recommended for certification has a knowledge and understanding of i 

the mult i -cultural society of which he is a part. To verify this 

standard, the institution shall present evidence that: 

1. Each student recommended for *certif ication has a knowledge 
and understanding of our multi-cultural society. 

2. Each student has had practical experience in dealing with 
cultural and ethnic groups other than his own. 

STANDARD III. FACULTY FOR GRADUATE PROGRAMS 

A. TEACHING FIELD FACULTY 

The institution seeking approval for graduate-].evel preparation of 
teachers and other school personnel shall provide faculty members 
of sufficient quality and numbers in all fields for which it is 
seeking approval to support the competencies of the program of 
teacher education. To verify this standard, the institution shall 
present evidence that: 

1. Each area of specialization has sufficient full-time 
qualified faculty members to insure student contact with 
a variety of viewpoints. 

2. Each faculty member teaching graduate courses in each 
teaching field specialization holds an earned doctorate 
or other terminal degree in' his area of specialization. 
Any deviation from this standard must be justified by 
the institution. 

3. A systematic effort is made to keep the content of the 
respective teaching specialities current with develop- 
ments, in the appropriate disciplines as related to the 
public schools. 

B. PROFESSIONAL FACULTY 

The institution seeking approval for graduate -level preparation of 
teachers and other school personnel shall provide a professional 
education faculty of sufficient quality and numbers to support the 
defined competencies and to develop additional competencies as needed 
for the teacher education program. To verify this standard, the 
institution shall present evidence that: 
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1. The professional component of the teacher education program 
is staffed with sufficient full time qualified faculty- 
members to insure student contact vdth a variety of view- 
points • 

2. All members of the professional education faculty regularly 
participate in the programs and activities of 

schools of the level(s} for which they are preparing school 
personnel. 

3« The professional education faculty possesses the competency 
to support the preparation program areas for which approval 
is sought. 

4» Each faculty member teaching professional education courses 
holds an earned doctor's degree in his area of instruction. 
Any deviation from this standard must be justified by the 
institution. 

5. Each faculty member identified with the professional edu- 
cation sequence has appropriate experience in a professional 
situation similar to that for which the students taking such 
work are being prepared. 

6. Each faculty member identified with courses offered in pro- 
fessional education is fully qualified in the area of his 
teaching assignment. 

?• The professional component of each program for which approval 
is sought is designed so that the students preparing for cer- 
tification are enrolled in professional courses with a suffi- 
cient number of faculty members who have the requii^ed prepara- 
tion and experience at the school level for which the students 
are being prepared. 

8. The total faculty load in teacher education is consistent 
with standards of state and regional accreditacion associa- 
tions. 

9. The total faculty work load of faculty members engaged in 
teacher education is comparable to that of faculty members in 
other departments or programs of the institutions. 

10. The class structiire and size are such as to allow the prepara- 
tion necessary for effective teaching and for professional 
development. 
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11. The responsibilities of the department head or chairman are 
equated in terms of the size and the nature and extent of 
responsibilities of the department. 

12. The director of teacher education is provided the necessary 
tijne as a regular part of his faculty load to give leader- 
ship to the graduate teacher education program, 

13. The head of the teacher education component has an appro- 
priate background of involvempnt with public education. 

H. The head of the teacher education component is active in 
current educational activities. 

STANDARD IV. STUDENTS AND STUDENT DEVELOPMENT SERVICES 

STUDENT DEVELOPMENT SERVICES 

The institution seeking approval for graduate-level preparation of 
teachers and other school personnel shall provide an organized and 
coordinated program of student development services lor teacher 
education which aids the personal growth and development of the 
students; facilitates the vocational, educational, and personal 
choices of each student; identifies the teacher education student; 
extends guidance throughout the teacher education programs; provides 
information to potential employers about the potential of the graduate; 
and provides evaluation of the program on the performance of the 
graduate. To verify this standard, the institution shall present 
evidence that: 

1. It pro\i.des an organized, continuous, and coordinated program 
of student development services for teacher education students. 

2. It provides for the personal growth and development of each 
student on both a group and individual basis. 

3. It provides current and realistic information for students 
regarding preparation, supply, demand, and career opportuni-- 
ties in the education profession. 

4. It provides for stiodents to learn about the value of profes- 
sional organizations, professional practices, and ethical 
expectations of the profession. 

5« It is coordinated oy a qualified person(s). 

6. It includes central information gathering procedures which 
make current data concerning students accessible to all per- 
sons who serve as student advisors. 



7. It includes counseling services to assist students in the 
appraisal of personal potentialities, diagnosis of needs, 
and referral for remedial services. 

8. It provides services which assist teacher education graduates 
in locating available positions. 

9. It provides services which make available to school districts 
infomation about , ,,e potential of teacher education graduattJd. 

« 

10. It insures that follow-up activities are in operation to 

ascertain the teacher's performance after initial placement 
in a professional assignment. 

U. It includes a systematic program of admission, directing, and 
redirecting in the preparation of teachers and other educa- 
tional professionals. 

12. It makes certain that the evaluation regarding the performance 
of teachers and other educational professionals is made avail- 
able to the teacher education faculty for use in program devel- 
opment . 



STUDEMT ADMISSION AND RETENTION 

The institution seeking approval for graduate -level preparation of 
teachers and other school personnel shall provide admission and reten- 
tion policies for teacher education students to insure that the academic 
quality of the individuals recommended for certification is high. To 
verify this standard, the institution shall present evidence that: 



1. Each student admitted to the graduate program possesses a 
bachelor's degree from a college/university accredited by a 
regional accrediting association. 

2. Each student admitted to a program presents a transcript 
showjig sufficient preparation for the program or has a 
plan for removing deficiencies. 

3. Each student admitted to a graduate program has a minimum 
of C*** (2.5 on a scale with A equal to l^j grade-point average 
over the entire undergraduate program or has proven his 
qualifications by scores on an appropriate standardized 
examination(s) or has proven his qualifications by another 
means normally recognized by the institution. 

if Each student admitted to candidacy for a graduate degree 
related to certification has proven in residence at the 
institution his aptitude to accomplish work of graduate 
character. 
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5. Each student recommended for a certificate has at least a 
B average on all graduate work attempted, 

6. Student admission and retention policies for teacher edu- 
cation students are equal to those of other graduate pro- 
grams of the institution, 

7. The organizational structure of the institution insures 
appropriate care in approving transfer work from other 
institutions which will apply to teacher education to 
assure that such work is of sufficient level and quality 
to meet the competency requirements of approved programs, 

C. STUDENT LOAD 

The institution seeking approval for graduate -level preparation of 
teachers and other school personnel shall provide policies which 
insure that the loads carried by graduate students are reasonable. 
To verify this standard, the institution shall present evidence that 

1. The student load of the graduate student ia lower than 
the normal undergraduate load. 

2, The student load of individuals employed full time is not 
more than six semester hours or equivalent per semester. 



3. The student load of graduate students is such that it en- 
courages extensive reading, independent thinking, and appro 
priate individual research. 



STANDARD V: RESOURCES AND FACILITIES FOR GRADUATE PROGRAM 
A. PHYSICAL FACILITIES 

The institution seeking approval for gradmte-level preparation of 
teachers and other school personnel shall provide the variety of 
physical facilities necessary for achieving the competencies of the 
teacher education program of the institution. To verify this stan- 
dard, the institution shall present evidence that: 

1. The physical facilities provided for teacher education 
are at least equal to those provided for other profes- 
sional areas of study, 

2. The physical facilities provided for professional educa- 
tion adequately facilitate the current program provided 
in teacher education. 



ERIC 
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INSTRUCTIONAL SUPPORT SERVICES 



The institution seeking approval for graduate-level preparation of 
teachers and othfer school personnel shall provide suitable library 
and instructional equipment, niaterials, services, and staff, to 
support adequately the defined competencies to be achieved in a 
continually developing teacher preparation program. To verify this 
standard, the institution shall present evidence that: 

1. Suitable and adequate instructional media are available 
to all instructional staff. 



2. Suitable i.nstructional media in each teaching field are 
available to instructional staff. 



3* The teacher education component has at least one person 
qualified to work with teacher education students in 
developing i.nstructional media competencies. 

4* A well equipped instructional media laboratory is accessible 
to faculty and students. 

5« Its library at least equals the general minimum requirements 
of the regional accrediting association. 

6. The library staff is adequate in number and professional 
preparation to provide the services needed for the program 
requirements in teacher education. 

a. Adequacy in number is determined on the basis 
of having at least one professionally prepared 
librarian and one clerical staff member with 
one additional professionally prepared librarian 
and one clerical staff member for each additional 
500 students enrolled (Full-time equivalent) or 
major fraction thereof above 500. 

b. Adequacy in professional preparation is determined 
on the basis of the individual holding a five- 
year degree in library science or is a subject 
specialist with a graduate degree assigned to a 
special collection. 

7. The education collection, whether housed in a main library, 
an education library, or a curriculum library is adequately 
staffed to serve efficiently the program requirements in 
teacher education. 
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a. Adequacy in number is determined on the basis of 
having at least one professionally prepared librarian 
and one clerical staff member for each 500 students 
or major fraction thereof enrolled (full-time equi- 
valent) in teacher education programs, 

b. Adequacy in professional preparation is determined 
on the basis of the individual holding a five-year 
degree in library science or a graduate degree in 
education. 

The teaching faculty in teacher education is actively involved 
in library and media acquisitions. 

The library or curriculum library holdings contain an adequate 
number of well balanced and currently updated books and other 
resource materials widely selected in all areas of speciali- 
'zation in professional education for which approval is requested. 

a. Adequacy in number of microforms in professional edu- 
cation such as the ERIC collection is determined on 
the basis of full-time equivalency enrollment in 
teacher education. 

b. Adequacy in number of periodicals in professional edu- 
cation is determined on the basis of full-time equi- 
valency enrollment in teacher education programs; 
however, in no case is there to be fewer than 75 
current titles which are listed in the Education Index . 

c. Adequacy in number of books in professional education 
is determined on the basis of having at least five 
volumes per student enrolled (full-time equivalent) 
in teacher education; however, in no case is there to 
be fewer than 5,000 volumes. 

d. Adequacy of other resource materials will be determined 
on the basis of having available for teacher education 
students such materials as current pamphlets related to 
education, current curricular materials, current tests 
and testing aids, and other materials needed for use 

in the teacher education program. 

e. Adequacy in number of books in children's literature 
for an institution seeking approval for preparation 
of early childhood and/or elementary school level 
teachers is determined on the basis of students 
enrolled in these programs; however, in no case is 
there to be fewer than 2,500 volumes in child lit- 
erature. 
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f . Adequacy in number of books in adolescent literature 
for an institution seeking approval for preparation 
of middle school and/or secondary school level teachers 
is determined on the basis of students enrolled in 
these programs; however, in no case is there to be 
fewer than 2,500 volumes in adolescent literature 
and including all classified subject areas. 

10. The library or curriculum library contains the current- 
adoption textbooks and textbciok materials for all grade 
levels in each teaching field specialization for which 
the institution is approved. 

11. The library holdings contain an adequate number of well- 
balanced and currently updated books and other resource 
materials in each area of teaching specialization for which 
the institution seeks approval for teacher preparation, 

12. The library and its materials is centrally located in 
accessible facilities. 

13. The library facilities are adequate to meet the research 
and study needs of the graduate -level teacher education 
program. 

14. The budget for instinct ional services is adequate to supply 
the needs of the teacher education program and is at least 
on a par with that provided other professional programs of 
the college/university. 



STANDARD VI. EVALUATION, EROGRAM REVIEW, AND PLANNING 



EVALUATION, PROGRAM REVIEW AND FLINNING 

The institution seeking approval for graduate-level preparation 
of teachers and other school personnel shall reflect in its program 
the impact of the information gathered through evaluation of the 
performance of its teacher education graduates. To verify this 
standard, the institution ahall present evidence that: 

1, The organizational structure of the institution encourages 
continuous re-evaluation and development of the teacher 
education program. 
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The information gained from the follow-up evaluation is 
used in continuing improvement activity of the total teacher 
education program. 

It provides adequate evidence of participation by the faculty, 
students, graduates, and practicing professionals outside the 
Institution in the evaluation of the product. 

It presents evidence that the advice of practicing professionals 
IS reported to the institution in a systenatic way. 
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